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POSITION DESCRIPTION 

NAME

DATE

TITLE:


CHAPLAIN
DIVISION:




WAGE / HOUR STATUS:
NON-EXEMPT  (part-time)
SUPERVISOR:

DEANNA WEBSTER PhD

DIRECTOR OF INPATIENT OPERATIONS
POSITION QUALIFICATIONS:

· Minimum Education:  One unit of Basic and one unit of Advanced Clinical Pastor Education; prefer Bachelor of Divinity, Masters of Divinity, or its equivalent

· Minimum Credentials: Clergy ordination, license, or commission; denominational endorsement 

· Minimum Experience: One year of work experience in mental health, institutional, or local church ministry
· Ability to work with a variety of people in diverse settings 
· Basic computer literacy/keyboarding/word-processing skills, in order to enter progress notes into the computer
· Must be able to pass Kansas Bureau of Investigation Screen, Central Registry Screen, and DCF (Kansas Dept. for Children & Families, formerly SRS) background check

KEY OBJECTIVE:

To foster a supportive spiritual context for persons and families in crisis, through the availability of spiritual resources, both within Prairie View and through natural religious and community support networks in the patient’s community

POSITION RESPONSIBILITIES:

1. DEVELOP PASTORAL AND CONGREGATIONAL RELATIONSHIPS, RELATED TO BEHAVIORAL AND MENTAL HEALTH ISSUES *
2. SPIRITUAL PROGRAMMING *

3. PROFESSIONAL DEVELOPMENT 

4. EMPLOYEE CONTRIBUTES TO POSITIVE WORK ENVIRONMENT WITH 
CO-WORKERS AND CUSTOMERS

CPA 1:
DEVELOP PASTORAL AND CONGREGATIONAL RELATIONSHIPS, RELATED TO BEHAVIORAL AND MENTAL HEALTH ISSUES *
· Facilitate response to patient request for pastoral or spiritual services.
· Coordinate and encourage staff relationships with area clergy.

· Equip church leaders and interested individuals to advocate for services and supports for individuals challenged by behavioral health and addiction issues.

· Work to dispel the stigma of mental illness by increasing awareness in the community.

· Maintain personal membership and attend Ministerial Alliance meetings as possible.

CPA 2:  SPIRITUAL PROGRAMMING *

· Oversee spiritual assessment process for inpatient services.
· Coordinate and schedule weekend worship and other religious programming. Worship shall be a non-denominational worship experience open to all.
· Maintain resources for patients and staff, which will provide spiritual growth and religious information.

CPA 3:  PROFESSIONAL DEVELOPMENT

· Participate in continuing education activities and required in-services (such as Infection Control, etc.) as requested, to enhance and improve job performance.
· Utilize Relias Learning site to enhance knowledge in the areas of mental health and treatment modalities.
CPA 4:
EMPLOYEE CONTRIBUTES TO POSITIVE WORK ENVIRONMENT WITH CO‑WORKERS AND CUSTOMERS
· Treats others with respect and dignity.

· Maintains a flexible response to organizational and customer needs.

· Understands role as part of larger team that extends beyond the individual work area.

· Performance is consistent with Prairie View’s mission statement.

To foster healing and growth in individuals and communities by providing 

behavioral and mental health services with

compassion, competence, and stewardship in the spirit of Christ.

· Performance is consistent with Prairie View’s values.

Continue our heritage as a Christian, caring community, Prairie View honors these values that guide our decision-making:

· advocacy for those whose voices are not strongly or widely heard

· quality and competence leading toward excellence
· respect for the beliefs of individuals and communities of faith

· communication with integrity, dignity, and sensitivity
· actions based upon justice, grace, acceptance, and forgiveness
· the sustainability of the organization.

· Performance is consistent with Prairie View’s compliance program.

· Takes responsibility to challenge and evaluate departmental and institutional strategies and actions without personalizing.

· Maintains confidentiality in all aspects of position.

· Uses problem situations as learning opportunities.

· Brings energy and positive attitude to the work place.
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This position description is a temporary management guide tool and is subject to change.
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